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INTRODUCTION

As a recipient of state and federal funds, the City of Eugene is subject to the provisions of Title VI. The
2016 estimated population for the City of Eugene is 165,885, per the Portland State University
Population Research Center’s April 2017 summary.

The City of Eugene uses data collected by the Central Lane Metropolitan Planning Organization (MPO)
for its Title VI compliance practices and reporting. The Central Lane MPO collects data that identifies
residential, employment, and transportation patterns of low-income and minority populations. A copy
of the most recent Central Lane MPO Title VI Annual Accomplishments Report, that for 2015, is attached
to this report. The report is also viewable on the MPO website at http://www.thempo.org/.

Because the City of Eugene’s population is less than 200,000, this City of Eugene Accomplishments
Report has been produced and will be kept on file. While this report is not required to be submitted to
ODQT, it will be made available for ODOT'’s review upon request.

Policies and Plans

As a local government with a population under 200,000, the City of Eugene has adopted a “Non-
Discrimination Policy Statement” (signed by the City Manager on August 25, 2009) and has executed a
“Non-Discrimination Agreement for Certified Local Agencies” (also signed by the City Manager on
August 25, 2009) in order to comply with the Title VI requirements and the Oregon Department of
Transportation (ODOT) Local Agency Certification program. No revisions have been made to the policy
statement or to the agreement since their adoptions. These two documents have been attached to this
report.

The City has also implemented an affirmative action plan, entitled “Affirmative Action Plan 2015/2017.”
The plan contains a policy statement from the City Manager and operating principles regarding
affirmative action and non-discrimination. The plan is viewable online at https://www.eugene-
or.gov/documentcenter/view/2396.

On June 26, 2017, the Eugene City Council adopted the “Eugene 2035 Transportation System Plan”
(TSP). The draft 2035 Eugene TSP provides a 20-year blueprint for the City of Eugene’s transportation
system and serves as the transportation element of the Envision Eugene comprehensive plan. The TSP
was developed based on extensive stakeholder input, analyses of our existing transportation system and
relevant adopted plans and coordination with planning processes that are underway. More information
about the Eugene TSP is available online at http://www.centrallanertsp.org/EugeneTSP.

Additionally, the City Public Works Engineering division maintains an “Americans with Disabilities Act
Transition Plan for Public Rights-of-Way.” The plan was adopted in June 2015 and later updated in
September 2016. It was written to specifically address accessibility in the right-of-way and to provide a
greater depth of information than was available in the City’s broader “ADA Phase 7 Transition Plan,” a
plan administered by the City’s Facility Management office. Both the “ADA Transition Plan” and the
“ADA Phase 7 Transition Plan” are available for viewing online at https://www.eugene-
or.gov/2416/ADA-Transition-Plan and https://www.eugene-or.gov/1301/Facility-Condition, respectively.
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The Public Works workforce data from the City of Eugene’s Affirmative Action Plan is also attached to
this report. See the attached document entitled, “PW Chapter from Affirmative Action Plan 2015-2017.”
The entire City of Eugene Affirmative Action Plan - 2015/2017 (USA. City of Eugene, Oregon. Affirmative
Action Plan 2015/2017, City of Eugene, Oregon) is available for viewing on the City’s website at
www.eugene-or.gov/documentcenter/view/2396.

TITLE VI STATUS OVERVIEW

Organization and Staffing

Each City department is responsible for Title VI issues within its Department/Division. The Public Works
Engineering Division oversees Title VI issues related to transportation improvement projects. Each
Project Manager is responsible for ensuring Title VI compliance on their projects. A current organization
chart is attached to this report.

Louranah Janeski, the Engineering Compliance and Reporting Analyst, coordinates compliance with the
Title VI requirements for Public Works Engineering and is responsible for the completion of this report.
Louranah has prepared this annual report with data supplied by Project Managers, other City staff, and
the Central Lane MPO Annual Report.

Data Collection

In addition to data collected by Central Lane MPO, in 2011, the City of Eugene compiled a neighborhood
analysis (USA, City of Eugene, Oregon. 2011 Neighborhood Analysis, City of Eugene Neighborhood
Services). The analysis is available on-line through the City Manager’s Office and Neighborhood Services
at https://www.eugene-or.gov/2062/2011-Neighborhood-Analysis). The majority of data presented in
the 2011 Neighborhood Analysis comes from the U.S. Census Bureau Census 2010 decennial census
population and housing counts (Census 2010) and the U.S. Census Bureau, American Community Survey
2005-09 5-Year Estimates (ACS 2005-09). The Analysis also relies on local, existing City of Eugene and
Regional Geographic Information System data sources; on theCity of Eugene Police Department; and the
U.S. Census Bureau American Community Survey 2010 1-Year Estimates (ACS 2010). The City’s
Neighborhood Analysis will be updated in the near future following the 2020 Census.

Training

The City of Eugene offers a variety of trainings addressing social equity issues. All City staff are required
to take a minimum of one two-hour course each year. In addition to City-sponsored trainings, the
Human Rights training program also distributes information on other non-agency trainings available in
the community. Staff are notified of training opportunities through emails and an internal website.

Jenifer Willer, Principal Civil Engineer, provides formal and informal trainings to project staff covering
new requirements and ideas, refreshers and compliance checks. For 2015-2016, trainings were
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primarily informal, both on an individual basis and in small group situations (such as at team meetings),
but the follow formal trainings were provided to staff:

e April 18, 2016 — Project Management staff watched Federal Highway Administration (FHWA)
“Federal-Aid Essentials for Local Public Agencies” videos (https://www.fhwa.dot.gov/federal-
aidessentials/) and discussed how the requirements are implemented on City projects. We
watched the first 5 videos in the Civil Rights Program Requirements library.

Public Outreach

The City of Eugene has comprehensive Public Participation Guidelines (USA, City of Eugene, Oregon.
Public Participation Guidelines, City of Eugene, July 2011. July 2011, January 2014. http://www.eugene-
or.gov/documentcenter/view/2227.) to assist staff in planning and conducting public meetings. The
Guidelines were published in 2011, as a response to the Diversity and Equity Strategic Plan (DESP) Action
Item 5.1, to develop City-wide guidelines on engagement with the community. Appendix E of the
document was later updated in January 2014. The guidelines and appendices include values and
principles, resources, tactical options, and staff and community contacts, all intended to set a standard
for the City’s approach to public participation. The document is a useful tool for Project Managers as
they design their public outreach materials and organize community meetings.

As Project Managers determine specific meeting times and facility locations, accessibility is a critical
consideration. Public meeting location areas are typically chosen based on expressed interest in the
project and the purpose of the meeting. The Public Participation Guidelines’ Appendix E, entitled
“Creating Access to City of Eugene Programs, Meetings, and Events: Guidelines for Optimizing
Accessibility for Community Members,” provides detailed information on how to create inclusive
outreach programs, from “What constitutes wheelchair access?” to sign language interpreter contact
information. Appendix E is available online as a part of the overall Guidelines document, and is also
available as a stand-alone document at https://www.eugene-or.gov/DocumentView.aspx?DID=514.

Additional accessibility resources include:
e The City’s Accessibility webpage, located at https://www.eugene-or.gov/1205/Accessibility.
e The Mayor and City Council webpage, https://www.eugene-or.gov/524/Public-Participation,
contains additional contact information and links for the public.
e The Diversity and Equity Strategic Plan, 2009 — 2014, developed by the City’s Equity and Human
Rights Center, https://www.eugene-or.gov/documentcenter/view/515.
e The Public Works Diversity Committee has developed the following internal tools for staff use:
o “2014 PWA.Diversity.Communications.Inventory,” a list of City staff and outside
organizations providing language translation services
o “Resources for Accommodating the Hearing Impaired”
o A City intra-net website containing many different resources and links to inclusion and
diversity topics
o Draft documents for the 2017 Public Works Equity and Human Rights Plan
e The American Public Works Association (APWA) Diversity Resource Guide,
http://ceshare/pw/pwshared/pwdc/Resources/APWA%202013%20Diversity%20Resource%20G
uide.pdf, also offers staff some basic instruction regarding awareness of biases, inclusionary
practices, and standards for professional conduct.
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Communication plans are developed for major capital projects. The plans include goals and strategies
for public involvement and public information. Key audiences are identified, and times and locations for
public meetings and open houses are determined by the needs and preferences of key audiences.

Monitoring

Engineering staff have been monitoring and reporting on consultant and construction contracts as
required under our agreements with ODOT.

TITLE VI PROGRESS REPORT

In FY2017, Public Works Engineering managed over 30 capital projects located across the City in all
Council wards. The projects were predominately rehabilitation of existing facilities using City funds,
which means they were generally not controversial and had minimal public outreach. A majority of
projects were part of the Pavement Preservation Program which has its own Communications Plan that
is standard for all projects within this funding program. (see the attached “2012 Road Work
Communications Plan”). Pavement and Preservation Program information is available on the City’s
website at https://www.eugene-or.gov/1670/Pavement-Preservation. The site includes current project
information, including contact information.

Three of the projects that received federal funding in FY2016 were carried forward to FY2017: ARTS,
Jessen Multi-Use Path, and South Bank Path. Project Managers completed both their FY2016 and FY2017
project reports in summer 2017. All project funding and contracting information for these carry-over
projects was included in the FY2016 Accomplishment Report. No additional funding or contracts were
secured in FY2017 beyond those listed in the FY2016/2017 project reports. See below for a brief
description of each project. Complete Project Report documents are attached to this Accomplishment
Report.

Projects that had either more robust public outreach or had additional requirements due to federal
funding were as follows:

e Amazon Active Corridor
o Federally funded project
o Projectis at 60% Design Phase at end of FY2017
o See attached “Amazon Active Corridor Project Record” document
e All Roads Transportation Safety (ARTS) Project
o Federally funded PPP project
o Projectis a continuation from FY2016.
o Contractor and contracted amount are included in the FY2016 Accomplishment Report.
No new amounts contracted in FY2017.
o See attached “ARTS Project Record” document
e Jessen Multi-Use Path
o Federally funded project
o Projectis a continuation from FY2016.
o 2016, 2017 = design and consulting phase
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o Federal funds were granted for this project in FY2016 and the three consultants listed
on the form were contracted with in FY2016. Consultant information and contractor
dollar values were entered in FY2016 Accomplishment Report. No new amounts have
been contracted in FY2017.

o See the attached “Jessen Path Project Report.”

e Regional Bike Counters
o Federally funded project.
o This project spanned the 2016 and 2017 fiscal years. No dollar values were reported on
the FY2016 Accomplishment Report.
o Bid date estimated as Sept, 2017: project will extend into FY2018.
o See the attached “Regional Bicycle Counters Project Report.”
e South Bank Path: Knickerbocker to Walnut

o Federally funded project

o Projectis a continuation from FY2016.

o Consultant information and contractor dollar values were entered in the FY2016
Accomplishment Report. No new amounts contracted in FY2017.

o See the attached “South Bank Path Project Record.”

e South Willamette Enhancement Project
o Federally funded project.
o Design phase. No consultant or contracting contracts have been entered into yet.
o This project is part of the City’s Pavement Preservation Program.
o See the attached “South Willamette Street Enhancement Project Record.”

All consultant contracts include standard provisions regarding non-discrimination both in hiring and in
subcontracting. For federally funded projects, additional provisions for compliance with ODOT'’s
Disadvantaged Business Enterprise (DBE) program are added to the contracts. The City of Eugene has a
professional staff and generally only hires outside consultants for such specialty work as bridge design
and environmental studies.



In FY 2017, Public Works Engineering entered into contracts with consultants on projects with federal
funding as follows:

Consultant Name Dollar Value Disadvantaged Project Name / Work Description
Business
Enterprise (DBE)
KPFF Consultants $62,554.00 No Amazon Active Corridor / Structural
design of three pedestrian bridges
GeoEngineers, Inc. $5,963.10 No Amazon Active Corridor / Hazardous
Materials Report
U of O Museum of $8,379.00 No Amazon Active Corridor /
Natural History & Archeological Report
Oregon State Museum
of Anthropology
Mason Bruce & Girard, $13,710.00 No Amazon Active Corridor / Wetland
Inc. Delineation Report
Geotechnical $38,799.00 No Amazon Active Corridor /
Engineering, Inc. Geotechnical for bridge foundations.
BB&A Environmental — $10,859.50 No Regional Bike Counters / HazMat
Bergeson-Boese & (ESB, OR cert ID | corridor study, clearance
Associates, Inc. 7647)
Historical Research $8,245 No Regional Bike Counters / Section 106
Associates archaeological baseline report,
clearance

Contracting

All construction contracts have included non-discrimination provisions as described below.

The advertisements for the construction contract include the following:

The advertisement included Title VI text as follows: “The City of Eugene in accordance with Title
VI of the Civil Rights Act of 1964, 78 Stat. 252, 42 U.S.C. 2000d to 2000-4 and Title 49, Code of
Federal Regulations, Department of Transportation, subtitle A, Office of the Secretary, Part 21,
nondiscrimination in federally assisted programs of the Department of Transportation issued
pursuant to such Act, hereby notifies all bidders that it will affirmatively insure that in any contract
entered into pursuant to this advertisement, disadvantaged business enterprises will be afforded
full opportunity to submit bids in response to this invitation and will not be discriminated against
on the grounds of race, color or national origin in consideration for an award.”

The construction contracts include the following:

The contract (Public Improvement Contract clause 23) included the following text: “Any person
who believes that he/she has been excluded from participation in, denied benefits or services of
any program or activity administered by the Department or it sub-recipients, consultants, and
contractors on the basis of age, disability, gender, race, color, national origin, age income status
and religion may bring forth a complaint of discrimination under Title VI and related statutes to



the Oregon Department of Transportation, Office of Civil Rights, 800 Airport Road SE, Salem,
Oregon, 97301, (503) 986-4350.”

The Contractor must submit a signed “Non-Discrimination in Subcontracting” Form with the
following text:

“In accordance with the provisions of this Contract relating to non-discrimination, it is hereby
certified that I/we have complied with the provisions of ORS 279A.110.

By signature of the authorized representative of the bidder/proposer, the bidder/proposer
hereby certifies to the City of Eugene that this bidder/proposer has not discriminated against
minority, women, or emerging small business enterprises in obtaining any subcontracts; and,
further, that if awarded the contract for which this bid or proposal is submitted, shall not so
discriminate.”

ODOT did not assign DBE goals to any of the federally funded construction projects in FY2017.
Construction contract information for the federally funded projects is as follows (NOTE: Amounts

contracted in FY2016 for projects that have carried over from FY2016 to FY2017 appear on the FY2016
Accomplishment Report.):

Project Prime Contractor Total Contract DBE Sub- DBE Sub-Contract
Amount Contractor Amount

Commercially Useful Function reports were prepared for all DBE sub-contractors on these projects.
Contractors with contracts greater than $10,000 were required to submit Monthly Employment
Utilization Reports. Certified payroll was reviewed and random wage interviews were conducted on
these projects. All DBE data was submitted to ODOT via the Region Field Coordinator.

Public Involvement

Every capital project goes through an interdisciplinary review of internal staff and external stakeholders
(primarily utilities, transit, and school districts) at four milestones during project development: scoping,
30% design, 60% design, and 90% design. Internal stakeholders represent a variety of interests and City
services. The input is considered by the Project Manager with support from the Principal Engineer and
City Engineer. Depending on the scope of the project, other stakeholders may be solicited for
information, such as the Accessibility Advisory Group (AAG), a citizen advisory committee to the City, or
the general public through open house/community meetings.



Complaints

There have been no civil rights complaints filed with the City or the State concerning any of the projects
or activities performed by the City of Eugene in FY 2017.

Accomplishments

Staff have shown commitment to adjusting their planned outreach based on collection of data or
feedback received during the project, to ensure project information dissemination and decisions reach
all stakeholders.

The 2015 Transition Plan for the Public Rights-of-Way (https://www.eugene-
or.gov/DocumentCenter/View/20712), approved by Administrative Order on July 1, 2015, was updated
in September 2016. The update provided an assessment of the City’s efforts to remove accessibility
barriers due to inadequate curb ramps. The previous year’s goal of correcting or adding 350 ramps per
year was exceeded by approximately 90 ramps, not including new ramps in new developments.

The Upcoming Year

Staff continues to work on tracking data and providing helpful information and accessibility guidance to
staff. A training program for project management staff is being constructed, with training videos and
webinars. Most trainings will occur in the winter off-season.

The upcoming training schedule will include watching additional Title VI program videos from the
Federal Highway Administration website.

Staff continue to work on projects which may span multiple fiscal years, such as the South Willamette
project. As projects progress, they will be addressed in upcoming Title VI Accomplishment Reports.
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Appendix A

Central Lane MPO
Title VI Annual Accomplishments Report
for 2015



Title VI Plan

FY 2013-2014

April 2015
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INTRODUCTION

As a recipient of state and federal funds, the Central Lane Metropolitan Planning Organization
(MPO) is subject to the provisions of Title VI, including environmental justice.

Title VI of the Civil Rights Act of 1964 and other federal nondiscrimination statutes prohibit
discrimination based on race, color, national origin, disability, age, gender, or income status in the
provisions of benefits and services of programs and activities receiving federal funding. The
regulations require:

e A pro-active approach to eliminating discrimination;

e The execution of Title VI Assurances as a condition of federal money;

¢ An identified Title VI liaison within the agency;and

e A complaint procedure accessible to all parties involved in a project.

Environmental Justice is the fair treatment and meaningful involvement of all people—
regardless of race, ethnicity, income, or education level—in environmental decision-making,
including for transportation issues. Further, environmental justice ensures that no population is
forced to shoulder a disproportionate burden of the negative human health and environmental
impacts of pollution or other environmental hazards.

In June, 2009, the Central Lane MPO adopted a Title VI Plan. The Title VI Plan contains the
following:

¢ A Nondiscrimination Policy Statement;

e Designation of a Civil Rights liaison;

e A written process for filing a Title VI complaint against the MPO;

e Data collection that identifies residential, employment, and transportation patterns of
low-income and minority populations so that their needs can be identified and
addressed, and the benefits and burdens of transportation investments can be fairly
distributed;

e TitleVI Standard Language for contracts to communicate the MPO’s expectations about
Title VI commitments to local agency partners; and

e Alist of relevant authorities. The plan has been submitted to and approved by ODOT.

The FY 2013-2014 Annual Accomplishment Report follows the template provided by ODOT
for MPO planning managers to use for reporting on Title VI activities that occurred over the
past year (July 2013 through June 2014), focusing on public participation, planning, contracts,
and training activities. A copy of the FY 2013-2014 report will be submitted to the ODOT
Title VI Program Manager to be included in the ODOT region Title VI reports, and the
subsequent state report for Federal Highway Administration (FHWA) and Federal Transit
Administration (FTA).

Title VI Annual Accomplishments Report FY 2013-2014 5
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Section | STATUS OVERVIEW OF THETITLEVI PLAN

Title VI Plan Reviews

Required by the Title VI Plan, (ODOT conducted a review of the Central Lane MPO Title VI
program in 2010. The following recommendations are from the program review report
prepared by ODOT.

e Recommendations:

o Develop a basic procedure for conducting periodic reviews of sub-recipients for
Title VI compliance

o Improve complaint form and procedure accessibility on the MPO website

o Work with Senior and Disability Services to develop an emergency evacuation
plan or training on an existing plan to ensure sweepers are knowledgeable
regarding aiding a special needs person; develop a sign-in sheet for guests that
request information for any special needs, in case of emergency

o Work with ODOT American Disability Act (ADA) to fill the review/monitoring
gap between planning activities and project development phases.

The first three recommendations have been completed. Work continues, in cooperation with
other local governments, on the final bullet.

Annual accomplishment reports have been completed as required. When adopted, the FY
2013-2014 Title VI Plan Annual Accomplishments Report will be forwarded to appropriate
organizations.

Central Lane MPO Certification Review

In January, 2012, the MPO received the results of the Central Lane MPO Transportation
Planning Certification Review. Every four years the Federal Highway Administration (FHWA)
and the Federal Transit Administration (FTA) conduct a Federal Certification Review of the
Central Lane MPO. The MPO is scheduled for the next Certification Review in summer 2015.
The main purpose of the review is to certify that the MPO is satisfactorily meeting the planning
requirements as defined in federal laws and regulations. This process also provides FHWA and
FTA the opportunity to add value to the MPO planning process through the sharing of best
practices, techniques, and/or technology.

Any Title Vl issues are addressed in the Certification Review report. The review consists of an
examination of the MPO’s documented practices, procedures, guidelines, and activities with

respect to all of the MPO functions, including Title VI issues.

The body of the final report contains the following:
¢ Findings are a statement of the conditions found on a given subject area.
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e Corrective actions are areas of concern, in which the MPO currently lacks the intent of
the Federal requirements, and which, if left unaddressed, could result in restrictions
being imposed on the MPO’s program.

e Recommendations and comments are areas for further improvements and current
best practices.

With respect to Title VI issues, the report contained the following:
e Findings:
o Central Lane MPO adopted a Title VI Plan/Assurances and addressed the 2007
corrective action.
o The Title VI Plan contains a complaints procedure. As required in the plan, the
MPO submits a Title VI Annual Accomplishment Report.
o InJuly, 2010, ODOT’s Office of Civil Rights performed a Title VI review.
e Commendations: Central Lane MPO has done an excellent job in outreach to persons
with disabilities, low income, and minority populations.
e Recommendations:
o Development of Disadvantaged Business Enterprise (DBE) goals in cooperation
with ODOT
o Support the work of partner agencies to inventory sidewalks to identify potential
ADA barriers, and to identify public access (sidewalks) that do not meet current
Public Rights of Way Accessibility Guide Standards.
e Corrective actions: None.

Title VI Annual Accomplishments Report FY 2013-2014 8



Section Il TITLEVI PROGRESS REPORT

I. Title VI Program
a. Central Lane MPO Program Areas

The Central Lane MPO is responsible for conducting technical modeling of the transportation
system; facilitating the interaction of federal, state, and local agencies dealing with
transportation issues; managing the analysis and process for maintaining conformity with federal
air quality standards; preparation of financial analysis and project programming; and providing
opportunities for public involvement.

As a result, the Central Lane MPO is involved in three different phases of a program: (a) Public
Involvement, (b) Program Development and Planning, and (c) Reporting and Compliance.
These three areas, together with general administration, are applicable to Title VI regulations—
they are referred to as the Title VI program areas and are referred to in the Title VI Plan as
General Program Administration (which includes reporting and compliance), Public
Involvement, and Program Development and Planning.

b. Central Lane MPO Title VI Plan

In June, 2009, the Central Lane MPO adopted a Title VI Plan. There have been no changes to
the plan since adoption. A review of the adopted Title VI Plan is underway and it is anticipated
that an update to the plan will occur in FY 2015. The plan is being reviewed to ensure it is
consistent with the updates to the FY 2013-2014 Annual Accomplishments Report.

2. Organization, Staffing, Structure

The Executive Director of the Lane Council of Governments (LCOG) is responsible for
ensuring the implementation of LCOG overall Title VI program. The Executive Director is as
follows:

Lane Council of Governments
Executive Director
Brenda Wilson
(541) 682-4395

In addition, the Central Lane MPO, as a special program area within LCOG, shall have a
designated Title VI Coordinator who is responsible for ensuring compliance, program
monitoring, reporting, and education on Title VI issues within the MPO. The Title VI
Coordinator for the Central Lane MPO is the Program Manager for LCOG Transportation
Program and the Central Lane MPO, as follows:

Title VI Annual Accomplishments Report FY 2013-2014 9



Central Lane Metropolitan Planning Organization
Program Manager
Paul Thompson

(541) 682-4405

pthompson@]Icog.org

The following is a staffing composition listing by position, race, and gender. LCOG continues to
encourage the fullest utilization of the available workforce by removing arbitrary standards to
avoid barriers and is an equal opportunity employer.

Job Title Race Gender
Program Manager Caucasian Male
Senior Planner Caucasian Female
Senior Planner Caucasian Female
Associate Planner Caucasian Male
Assistant Planner Caucasian Female

3. Planning

The Central Lane MPO does not design projects for construction and, as such, the major area
of impact by plans and programs is through decisions, which identify one or more planned
improvements over other options.

Over the last year, the following key planning processes have been underway:

Transportation Options

e Work on the Regional Transportation Options Plan (RTOP) continued, preparing the
plan for adoption by the MPO policy board in FY 2015.

o As part of the planning process, the project management team conducted a
series of stakeholder focus groups to discuss opportunities and challenges to the
implementation of Transportation Options (TO) throughout the region. The
focus groups had representation from diverse organizations and community
groups, including public health, senior and disabled services, recreation,
education, and economic interests. There were opportunities discussed as to
how TO could improve accessibility for low income, seniors, disabled, and
minority populations. Much of the discussion centered on coordinating services
from various organizations to aid in transporting individuals, as well as, marketing
to and educating the senior population on the range of transportation services
available to them.

Title VI Annual Accomplishments Report FY 2013-2014 10
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o The Project Management Team also coordinated with Lane Transit District
(LTD) to determine to meet the growing demand for accessible services.

Programming and Implementation

Programmed Surface Transportation Program-Urban (STP-U) and Transportation
Alternatives Program (TAP) Funds. Service or benefits to minority and/or low-income
Environmental Justice (EJ) populations were used as a measure for evaluating projects
during the initial selection process.

Provided input into the development of the FFY 2015-2018 Statewide Transportation
Improvement program (STIP) and the prioritization and selection of projects for funding
in the STIP. Consideration was given to the communities and populations served so as
to provide an equitable balance of system improvements.

Transportation System Modeling and Data Maintenance

Began development of a data port online platform whereby collected transportation
data can be housed enabling web-based visualizations to be generated for use by the
public. This effort will improve transparency in decision-making and provides an
alternative approach to communicate with the public.

Special Projects

Lane Council of Governments (LCOG) in partnership with Central Lane MPO and
other MPO regional partners completed the Housing and Urban Development (HUD)
Sustainable Communities Regional Planning Grant. The completed Equity and
Opportunity Assessment (EOA) ensured social equity, increased transportation choices,
provided affordable housing, and built a healthy local economy as integrated and efficient
systems.

The assessment broadly defines opportunity as a condition or situation that places
individuals in a position to be more likely to succeed or excel. Through the assessment
process, participating agencies sought to:
o Establish a common understanding of how different community agencies
approach issues of access, equity, and opportunity;
o Examine and consider related data and analyses and create a set of data
resources related to equity, access, and opportunity
o ldentify policies, plans, investments, and public engagement strategies among
multiple sectors that can be informed by the analysis; and
o Develop recommendations for policies, programs, and investments based on the
analysis.

The assessment drew upon regional data resources to: (a) compose a broad
understanding of where different groups of people live within our community; (b)
identify how jobs, schools, and services are distributed through the region; and (c)
uncover disparities in access and opportunity. Each stage of engagement with
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